Apply Here

V| VIO K| A
UNIVERSITY

Associate Dean of Libraries, Memorial University
Health Sciences Library, Marine Institute, Education

We respectfully acknowledge that Memorial University’s campuses are situated on the
traditional territories of diverse Indigenous groups, and we honor the rich histories, cultures,
and knowledge systems of the Beothuk, Mi’kmagq, Innu, and Inuit of this province. Memorial
University is committed to Truth and Reconciliation, with a particular focus on advancing
indigenization and decolonization in education, research, and community engagement.

Memorial University of Newfoundland invites applications for a permanent tenure or tenure-
track librarian appointment as:

Associate Dean of Libraries, Health Sciences Library (HSL, MI, Education)
Position Overview:

Memorial University Libraries is seeking a collaborative, dynamic, service-oriented Associate
Dean of Libraries (HSL, MI, Education) to lead library operations in the Health Science Library
and provide administrative liaison with the branch libraries in the Faculty of Education and
the Marine Institute. This is a time of change for the Health Sciences Library as its primary
university stakeholders (Faculty of Medicine, School of Nursing, and School of Pharmacy)
are expanding their education programs and exploring innovative methods of distributed
learning. Faculty and student demand for knowledge synthesis support is increasing in
tandem with research priorities of academic and clinical health units.

The successful candidate is a creative and experienced leader who works well in a collegial,
complex, and changing environment. Along with the other Associate Deans of Libraries and
the Dean of Libraries, the ADL (HSL, MI, Education) is a member of the Library Administrative
Team, responsible for adopting a holistic, library-wide view in terms of strategic planning,
policy and decision making, communication, and fostering an innovative work culture in the
university libraries. As a member of the Library Administration Team, the ADL (HSL, M,
Education) shares responsibility for cultivating an inclusive and accessible environment in the
context of a university community that values and promotes principles of equity, diversity,
accessibility, anti-racism, and inclusion. In addition, the Library Administrative Team
encourages a strong planning and assessment culture that enables continuous improvement
to services, evidence-based decision making, and the advancement of pan-library strategic
initiatives.


https://careers.mun.ca/libraries/apply/advertisements/6323

The ADL (HSL, MI, Education) reports to both the Dean of Libraries and the Dean of Medicine
and is responsible for managing a $2M budget and a team of staff and librarians.

Applicants should be aware that the ADL’s portfolio of responsibilities are flexible. The
scope of the position may expand and modify depending upon the strengths and abilities of
the successful candidate and the changing needs of Memorial’s libraries.

Qualifications:

We welcome applicants with a combination of the following qualifications:

e A master’s degree in library and information science from an ALA-accredited program
or equivalent.

e Astrong record of professional practice, service, and scholarly activity as a librarian,
preferably in an academic or research library environment; Experience in health
sciences libraries is considered an asset.

e Asuccessful record of library administration, including management of human,
financial, and physical infrastructure resources

e A proven record of developing and enhancing library collections and services, with a
focus on innovation, user-centered design, and preservation.

o Demonstrated success and commitment to assessing library impacts on student
engagement and success, innovation in library practice, and research and
scholarship.

e An appreciation of and commitment to improving the library user experience by
supporting public services and developing library spaces, both physically and
virtually.

e The ability to develop and execute strategic directions through a visionary,
collaborative, and transparent leadership style.

e Strong knowledge of emerging technologies and standards that enhance digital
scholarship, evidence synthesis, research data management, and scholarly
communication.

e Exceptional communication skills and the ability to build strong partnerships within
and outside the university.

e Experience working in a unionized environment and a commitment to fostering staff
development.

About Memorial University:

Memorial University serves over 18,000 students and 3,800 faculty and staff across its five
campuses in Newfoundland and Labrador and one in the United Kingdom. Memorial has a
special obligation to the people of the province and is committed to providing learning,
research, and engagement opportunities that are locally relevant and internationally
significant.



The Faculty of Medicine at Memorial University is internationally recognized for its work in
rural and primary care medicine and is home to innovative research in biomedical sciences,
clinical practice, and public health. The faculty has a strong commitment to community-
based healthcare, and it plays a key role in addressing the unique health challenges of
Newfoundland and Labrador, with a particular focus on Indigenous health and population
health research.

The Health Sciences Library supports the education, clinical practice and research in health
care through the teaching of information skills and the support of the information needs of
health care professionals throughout the province of Newfoundland and Labrador. For more
details on the Health Sciences Library, see https://www.library.mun.ca/hsl/.

All qualified candidates are encouraged to apply; however, preference will be given to
applicants who are legally entitled to work in Canada.

Memorial University is committed to employment equity and diversity and encourages
applications from all qualified candidates, including women, Indigenous peoples, Black
people, racialized people, people with disabilities, and persons identifying as members of
2SLGBTQIA+ communities. Following submission of your application, candidates will be
invited to identify themselves as a member of an Employment Equity group(s) as
appropriate. Applicants cannot be considered as a member of an Employment Equity
group(s) unless they complete an employment equity survey.

If there is anything we can do to ensure your full participation during the application process
please contact equity@mun.ca directly and we will work with you to make appropriate
arrangements. We are committed to providing an accessible work environment.

Salary and Benefits:

This is a permanent, tenure or tenure-track position with an initial three-year renewable term.
The anticipated appointment rank is Librarian 1l or IV, with salary ranges starting at $84,202 -
$136,188 (Librarian Ill) and $98,380 - $171,633 (Librarian IV) as of September 1, 2024. In
addition to a base salary, this position includes an administrative stipend. Memorial University
offers comprehensive academic benefits, including support for professional development and
research time.

How to Apply:

Consideration of candidates will begin on January 5, 2026 and continue until the position is
filled. To apply, please submit a cover letter, curriculum vitae, and the names and contact
details of three references here

Memorial University is committed to providing an inclusive and accessible application process.
Please contact equity@mun.caif any accommodations are required during the recruitment
process.
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